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Equity in the National Football League
Abstract
The National Football League (NFL) is an American football competition comprising of 32 teams. The teams are categorized in to the National Football Conference (NFC) and the American Football Conference (AFC). The NFL has set up guidelines for ethical principles governing the code of conduct of its players, coaches, fans, and other relevant players in the league. In this case study, I examine the loopholes in the conduct set by NFL such as inequality and they affect the parties involved. The information used in the study involved real life experiences of NFL player, and recorded journals and books. The purpose of the study was to identify reasons why inequality emerges in the football league and its driving forces. Besides, the case study will provide solutions to such issues like inequality and enlighten the reader on positive effects of treating people as equals. Therefore, before making general conclusions about inequality cases in the NFL, sufficient information was collected about the meaning of the term, causes, impacts, consequences of inequality, and possible solutions. 


Background Information
Inequality
Inequality refers to the state of an imbalance in size, circumstances or extent of an event. In societies, inequalities manifest in various forms such as differences in economic status, color and racial disparities, ethnicity, and in religious beliefs where one group of people appear superior over the other. In sports and especially football, the case is not different, gender inequalities, racial and religious discriminations present the biggest forms of inequalities. Robinson (2019) quotes that 70% of over 1600 players are of African American origin under the management of 29 whites out of 32 managers in the NFL. This allows systematic oppression of players from club owners to the fans. Robinson adds that the predominantly rich white elites are the beneficiaries from the field performance of the people of color. 
Causes of Inequality in the NFL 
The case study found out that the main causes of these inequalities are salaries and wages, racial differences and adverse gender stereotype. The NFL player earns about 295000USD annually (Perry, 2009). This creates a gap in the living standard between the players. Rivalry for positions in the top leagues emerge due to attraction to the huge salaries. Women are given poor and low salaries and less known as compared to their male athlete counterparts despite the efforts, they make in promoting the sport. Nevertheless, NFL has very few women in the management sector. Worse of, there are none of the African American origin (Bloom, 2019). Reflecting on how the league hires, women are not given priority despite the fact that they from the larger percentage of the fans. 
Effects of Inequality
The individual and environmental factors such as leadership and management of a club or league play an important role in shaping the socioeconomic inequalities. Player lose the morale and the will to continue playing due to factors such as discriminations in terms of age, gender, ethnicity, race, religion, or wealth. Being the most viewed sport in America; cases of inequalities have serious repercussions on the general society (Watanabe et al, 2020). For instance, the death of the NFL player Gorge Floyd on racial discrimination, inequality and police brutality led a revolt in the entire country. This single incidence had an impact in the 2020American presidential elections results. 

Case Examined
The case by Robert Klemko of The Washington Post Magazine on ‘NFL GMs on racial inequality’ was examined. In his case, he talks about the path of footballers such as Colin Kaepernick and Gorge Floyd toward the glory of the American football. He examined the case of the death of Floyd under the custody of police and concluded that racism is the main dividing cause of the Americans. The racial discrimination of the African Americans and women in the National Football League is a major setback in the prosperity of the league and very disappointing at this age and era (Klemko, 2020). 


Conclusion
Importance of the study
In bringing equality in the American sports community, the case study provides an eye opening evidences in the NFL that when looked into and corrected, then inequality may be eradicated. The case study has brought into the attention of players, coaches, fans, management and other relevant players in the sports industry the impacts of inequality in sports arising from race, gender, and ethnicity, cultural, socioeconomic, and religious discriminations. As the study emphasizes the causes and impacts of inequalities, it also offers possible solutions to the inequality. Generally, this research study creates awareness that despite the strict code of conduct the NFL has put to govern the behavior of players, coaches and fans, there are plenty of loopholes that are used by other people to damage and undermine the NFL participants of specific race types and gender. The consequences of inequalities have been highlighted in the study and the possible solutions to the problems stated in relation to the key players in the Sporting activity. 

Key Players
In this case study, key players include the NFL players, coaches, workers, management and the society which presents the fans. The players are the most threatened and therefore are the center of the study. The management and the community present the threats of causing inequality to the players. The fans make directed abuse towards players on the basis of skin color, gender, religion and socioeconomic status. 

Propose solutions to these problems.

To reduce and prevent cases of inequalities in the NFL, the team and the league management may consider the following solutions. Offering the team members with same policies and social responsibilities. Consider hiring women in the top management positions Showing respect and considerations for all players as equals for coaches, players, fans and management. It is important that players and coaches control their emotions while both inside and outside the field. 
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